
Dear Pepperdine Faculty and Staff:

As members of the Pepperdine community, we are charged with maintaining the
standards of the University. We are all responsible for practicing integrity, honesty,
and fairness in our daily work. As a Christian university affiliated with the
Churches of Christ, Pepperdine treats everyone with the respect and kindness
that we have been called to show one another. The University community is a
space where lives intersect and knowledge is discovered, which fortifies the
strength found in our differences and uncovers the virtues revealed in diversity,
unity, and restoration. To that end, Pepperdine is committed to fostering an
environment free from discrimination and reserves its right to remain a Christian
university by favoring co-religionists in its employment and admissions decisions.

I encourage you to review the information below. While we should all already be
aware of these items, I hope this is a helpful reminder of various policies and
resources available to you.

Code of Ethics

At Pepperdine, we are called to something greater and nobler than mere
compliance with the law. The University Code of Ethics describes the values and
ethical expectations of our community.

Communicating Suggestions and Concerns 

Students, faculty, and staff are encouraged to communicate concerns about the
community, report incidents or misconduct, and make suggestions for
improvement through the following avenues: 

Anonymous Wave Tip Hotline (310-506-7634) 
Suggestion/Concern boxes (located at each Pepperdine campus) 

Greyson Orellana <greyson.orellana@pepperdine.edu>

Wed, Feb 1, 2023 at 9:30 AM

https://click.pepmail.pepperdine.edu/?qs=06a6009746821f60fbfb43c0562ee0abb36e2408c17f2ddbaca514fae8c10ce1df76b526ac2a71e2a07c5dd07e78839fb3459e23ccc5c489
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f609a73e44528c56c28b6a1300d41ac113095ed3a3b1f194abb3c10356f9dbcb80c27bbf6ed9dbf2e0c20c6611edc185a72
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f600c300b9026ae78a2b281fa901d62a18e89caf94a278c5e2ba197e23b621a18a3d07d154f40173a2b61e9456fb8057a1e


Anonymous electronic feedback form on the Human Resources website
LiveSafe app
Blue Light Phones on the Malibu Campus
Anonymous Department of Public Safety Report a Concern resource
Office for Community Belonging concern form

University Policies

University policies provide community expectations, as well as available resources
regarding the important issues of harassment, discrimination, and workplace
violence. Many University policies for faculty and staff are linked on the Human
Resources website.
 
Please review the following policies by clicking the links below: 

University Policy Manual
Equal Employment Opportunity Policy
Unlawful Employment Discrimination and Harassment Policy
(including Sexual Misconduct
Substance Abuse
Payroll and Time Reporting
Remote Work 

Facilities Services
Financial Policies
Information Security Policies
Public Safety Regulations
Academic Policies
Local, State, and Federal Employment Notices/Posters

We encourage you to review the following policies, which have been revised during the past year:

Section 17: Leaves of Absence
Changes reflect expanded eligibility for leaves of absence to include caring for family
members or a designated person as permitted by law. A designated person is any
individual related by blood or whose association with the employee is the equivalent of
a family relationship.
Changes reflect updates to bereavement leave, allowing employees the opportunity to
take five unpaid days of leave due to the death of a person related to the employee by
blood, adoption, marriage, or registered domestic partnership. Regularly assigned, full-
time staff employees working a minimum of 30 hours per week continue to be eligible
for three paid days during this leave, and all employees may choose to use accrued
vacation or sick leave, or floating holidays, to be paid during this time.

Title IX Coordinator

Title IX prohibits educational institutions from discriminating based on sex. The
University's Title IX coordinator is responsible for implementation of Title IX
compliance on campus. In addition to the reporting avenues described in the
Unlawful Employment Discrimination and Harassment Policy, the Title IX
coordinator is available to receive complaints of sexual harassment,
discrimination, and violence (including sexual assault, domestic violence, dating

https://click.pepmail.pepperdine.edu/?qs=06a6009746821f602ac7d3fb717e58c4e434392618baf4e29893a374ae7a4a49f5b44b899b6fb0db5b5c8a56db07059346f421c491e49439
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f6098241dfce3debcad6ceb0bf2cb7f556f20325d0b74908e9eef262b684ebd588711aa24f2c461e1fee5dc4962922b4acb
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f6010215bc9b56c1ef3d5f26116a3e8bdb76856059caf46964842dae8837a53f760f6dbbd8f6e363a99b6a926e7767fa870
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f606f16ce484937f8fef74a2d0ad3ee231e1e88475e8ea2507d269ec6fbc612e9402cc2bb79ad3e1a41779a19b0c668c740
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f60911ca1eba7c8f0cda250180b6e0e19e833ff79b6a61bb0ee1e1c67fc2f4af7f83a8c5c355c7e985a1b6ea823a3d02aa7
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f609467379666e266e729ddc07d8b398d6f2a650d35e6dfb0a882d7cda570d728ce4bf43d4ff3a2e6429dba8a59e50070fd
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f60d97d2480460939436e86107fb0cc4e3f8be13b310610b4498636064cea4ca08e11d4c22d894d887f8795b1d93fd3b20e
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f60453289b2af515c928df697d230687848af4b59fc4da4947ba866f3c5d2d7f1f86e325add2f8d29bb39bb83a3de18e674
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f6093ef83b8b78c7be3e3be21097f77c6903ea18bc80fc6c8c7159bf2db486221168da983df474e7de0121ec2f84c040108
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f60bcdd51c85f4b52d69ddf8afb20498b97d5b191f81a52f8c787539de20ae443270b62dae2ee4469ca7c31ef98d94d617c
https://click.pepmail.pepperdine.edu/?qs=06a6009746821f60965fada8cba1fe16b268d63f06639468ebb26f34658df3c680e4483f26e4673399ca882ee1f4c3bd3a28fb0001cd903e
https://click.pepmail.pepperdine.edu/?qs=3036c8388d3f375ed5e9a6b5b032e95ddb7085bb69039fbe77d1c35e469195ecda5fce0d7073aec6e79f662d90275911837db41fc4361896
https://click.pepmail.pepperdine.edu/?qs=3036c8388d3f375e6ea3e067b4302398c7feaa208a322ba0a6403a8c54adef9d2c7f023de2134fd024a192e8071da8a2fa6f57d2e50f36a1
https://click.pepmail.pepperdine.edu/?qs=3036c8388d3f375e06a0423e0063c23b671c7b7fedcf5cf84ef9984ee640ae2101ce91eb66966efdd0e4f4807c1866d9030929467ee722f2
https://click.pepmail.pepperdine.edu/?qs=3036c8388d3f375e9df1d58494405735ca988f72abfebdbaf382831c797f16ac4eaab4f9b755e1b31fa4c677476c2eed63f222c4d8393e1c
https://click.pepmail.pepperdine.edu/?qs=3036c8388d3f375e0e10a10225f251fdec625078a482bf9ba971af273a27c8f10e518904dbd84dbd411f8043a1eca5d080f56fd9303dda20
https://click.pepmail.pepperdine.edu/?qs=3036c8388d3f375ec84d7a15b8c0042e1d4d41c4414bdf4b72a8d5a952e536a2c43c9243590e11a390aa392dacda16f0a12e70939b9e0992
https://click.pepmail.pepperdine.edu/?qs=3036c8388d3f375e89124eaeddcf628d456852939642ce855607f729a732bfbf1326997a3d29a4f2ba7ca873e1bdaf1b07b7d872ace33513


violence, and stalking). 

The University Title IX Coordinator is La Shonda Coleman, Associate Vice
President and University Title IX Coordinator. Please review additional Title IX
information and resources here.  

Reporting Abuse of Minors, Elders,
and Dependent Adults

Informed by our Code of Ethics, every member of the Pepperdine community has
the obligation to report any and all information regarding abuse of a minor, elder,
or dependent adult. A failure to report such information constitutes a violation of
University policy. If you are unsure whether you have a legal obligation to report
suspected abuse or other crimes to law enforcement, or are unsure how to do so,
the Department of Public Safety is prepared to assist you. While many of our
policies specify offices or individuals to whom reports should be made, please
remember that the following offices may receive information about suspected
abuse or other crimes:

Department of Public Safety
Human Resources
Dean's Office for each school
Office of the Vice President for Student Affairs

Reporting Crimes

All  members of the Pepperdine community should report all criminal and/or
suspicious activity to Public Safety immediately. The Clery Act, however, requires
that all Campus Security Authorities, who have significant responsibility for
student and campus activities, report all crimes. Campus Security Authorities
include, but are not limited to, Public Safety personnel, coaches, resident
advisors, Greek life leaders, Student Affairs leadership, and deans. Please report
Clery crimes to Public Safety, unless there is an alternate existing form that your
role already utilizes for reporting crimes.

Updating Your Contact Information

To ensure you receive all communications from the University during an
emergency situation, or otherwise, please ensure your contact information is
always up to date in WaveNet. To update your contact information, log in to
WaveNet, click “Employee Self Service” then “Personal Details.” Ensure your
contact information, emergency contacts, and addresses remain accurate.
 
Thank you for contributing to the integrity of the Pepperdine community and
furthering the University's mission. If you have any questions, please feel free to
contact me. 
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Kyle J. Stiemsma

Director, Human Resources

24255 Pacific Coast Highway, Malibu, CA 90263 | Phone: 310.506.4000
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