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BUSINESS SCHOOL

Online Master of Science in Human Resources
Fall 2023 Start Term: 4-Term Curriculum Worksheet

It is imperative that students follow the recommended course sequence. Every course within the program will not be offered each term. Students who choose to take a leave of absence,
take courses out of sequence, or who need to go at a slower pace must consult with their Student Success Advisor to come up with a viable completion plan and should be prepared for a
potential delayed graduation date.

Student Name:

CWID:
=
Trimester 1 Units |Course Title Courses Completed

BSCI 623 3 Organizational Behavior, Leadership, and Culture (taken concurrently with BSCI 650)

BSCI 650 1 Personal and Leadership Development Workshop (taken concurrently with BSCI 623)

OTMT (674 2 Total Rewards

OTMT [684 2 The Business Case for Human Resources
-/
Trimester 2 Units  [Course Title Courses Completed

ACCT |591 2 Financial Accounting

LEGL 632 3 Fundamentals of the American Legal System and Employment Law
I
Trimester 3 Units  |Course Title Courses Completed

ISTM 629 2 Digital Platforms for Human Resources Processes and Information Management

OTMT |687 3 Principles of Talent Management

OTMT |[683 2 Diversity, Equity, Inclusion, and Belonging

XXXX [ XXX 2 Elective
-/
Trimester 4 Units |Course Title Courses Completed

BSCI 635 2 Leadership and Ethics

OTMT |[685 1 Human Resources Capstone Immersion*

OTMT |[686 2 Human Resources Consulting and Change Management

STGY 655 3 Strategic Human Resources

*OTMT 685 must be taken in the last term of enrollment

Please select two units from the following courses:

Electives Units |Course Title Courses Completed
OTMT (671 2 Cross-Cultural Management
PGBS 693 2 Global Business Intensive
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