
 
 

Online MSHR CURRICULUM PLANNING WORKSHEET 
This program follows a cohort model. Following the course sequence is imperative. Students who choose 
to take a leave of absence, take courses out of sequence, or need to follow a slower pace should consult 

with their Academic Advisor to come up with a viable completion plan and should be prepared for a 
potential delayed graduation date. Please visit the MSHR Catalog page here for more information. 

RECOMMENDED COURSE SEQUENCE 
Total Program Units: 30 

Student Name: CWID: 

Pepperdine Email:  

Course Number: Course Description (Units) Completed  

FIRST TERM (Fall) - 8 units 

●​ BSCI 623: Organizational Behavior, Leadership, & Culture (3)  Core 

●​ BSCI 650: Personal and Leadership Development Workshop (1)  Core 

●​ OTMT 674: Total Rewards (2)  Core 

●​ OTMT 684: The Business Case for Human Resources (2)  Core 

SECOND TERM (Spring) - 5 units 

●​ ACCT 591: Financial Accounting (2)  Core 

●​ LEGL 632: Fundamentals of the American Legal System & Employment Law (3)  Core 

THIRD TERM (Summer) - 9 units 

●​ ISTM 629: Digital Platforms for HR Processes & Info Mgmt (2)  Core 

●​ OTMT 683: Diversity, Equity, Inclusion, & Belonging (2)  Core 

●​ OTMT 687: Principles of Talent Management (3)  Core 

●​ *OTMT 671: Cross-Cultural Management (2)  Elective 

FOURTH TERM (Fall) - 8 units 

●​ BSCI 635: Leadership & Ethics (2)  Core 

●​ OTMT 685: Human Resources Capstone Immersion (1)  Core 

●​ OTMT 686: Human Resources Consulting & Change Management (2)  Core 

●​ STGY 655: Strategic Human Resources (3)  Core 

*OTMT 671 may be substituted by PGBS 693: Global Business Intensive. PGBS 693 is typically available 
in the Spring and Fall trimesters. Consult with your academic advisor if you are interested in going on a 
Global Business Intensive. 

 

https://catalog.bschool.pepperdine.edu/preview_program.php?catoid=19&poid=1409

